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Company Background 2. General Labourers

» Responsibilities could be assigned in any area of

Classic Communities was founded in 2002 with the
the company.

vision of developing and building attractive, affordable
homes for average Albertans. * Ability to work in a team environment.

« Ability to take direction and perform a variety of
duties as required.

3. Trades Personnel
» Positions may be available in various areas
including:

* Drywallers (Boarders)
» Tapers
» Framers
» Finishers
» Painters

Other trades

4. Site Clean Up Personnel

—— : » Responsible for cleaning up the job site after

) - ) trades people.
Classic Communities realized how great the demand

for entry-level homes was and set out to develop more
innovative ways to make home ownership attainable.
Alberta Venture magazine rated Classic Communities
the 8" fastest growing business within Alberta

» Responsible for overall clean up of the home after
all work is complete and before clients view the
home, including vacuuming, washing walls,
dusting, etc.

There are 55 — 60 employees (plus trades) working for
Classic Communities. To learn more about Classic
Communities, visit www.cclhomes.com.

Types & Nature of Work

There are several different entry-level positions
available within Classic Communities. Advancement to
higher-level jobs is based on additional training, good
work ethic and experience.

1. Cabinet Installers

* Building & installing custom and stock cabinetry
into new homes.

* Ability to take accurate measurements, miter
moldings, make on-site repairs and lift up to 35
kgs.
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The entire Finding Work series including community, occupational, and employer profiles can be found at

www.findingwork.ca, a website managed and paid for by Palliser Economic Partnership. For more

information about this and other employment in Southeast Alberta, please visit the Alberta Employment and Alqu Emp?oym_ent and
Immigration office in Medicine Hat, in the Lower Level of the Provincial Building, #5, 346 — 3™ Street SE (call Immigration

403-528-5299), or the Alberta Employment and Immigration office in Brooks, Suite 200, 600 Cassils Road E.,
(call 403-362-1278).



Informing

cLAssIC COMMUNITIES

.

Attracting
Developing

Retaining

Ideal Candidate Qualifications

Ideal candidate qualifications include:

» Good communication skills.

« Possess good customer service skills.

« Ability to pay attention to detail.

« Provide high quality work.

« Strong initiative and follow up skills.

« Ability to work independently but within a team.
« A positive attitude.

» Reliable and looking for permanent year round
employment.

« A combination of education, training and work
experience in a related field may be considered for
some positions.

Training Opportunities

Training opportunities are dependent upon the
position. Orientation and some on-the-job training are
available with all positions.

First Aid, CPR, and on-site job safety training is
provided. On-going safety training is also provided.

Hours, Pay, Benefits

Employment is generally full time or part time and year
round.

Hours of operation are regular business hours Monday
through Friday, from 8:00 am to 5:00 pm. Regular
overtime is available.

A benefits package is available to all full time workers
after a probationary period.

Training incentives for continued advancements are
available.
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How to Apply

Individuals interested in applying to Classic Communities
may apply with resume in person, by mail, by fax or by
email specifying what position they are applying for.

The hiring process includes reviewing applicants,
interviewing, and reference checking. Individuals are
based on qualifications and good reference checks.

Contact Information

CCL Classic Communities
671 Industrial Ave SE
Medicine Hat, AB

T1A 3L5

Phone:  (403)529-1023
Fax: (403)529-1059
Email: jobs@cclhomes.com

Website:

www.cclhomes.com
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Note: Employers are encouraged to contact AEI at (403)528-5299 to provide changes of information to an
Employer Profile. AEI will assume responsibility of information maintenance as needed. However readers are
encouraged to contact employers directly regarding current employment opportunities including other related

employment details not listed in this profile.
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