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The entire Finding Work series including community, occupational, and employer profiles can be found at 
www.findingwork.ca, a website managed and paid for by Palliser Economic Partnership.  For more 
information about this and other employment in Southeast Alberta, please visit the Alberta Employment and 
Immigration  office in Medicine Hat, in the Lower Level of the Provincial Building, #5, 346 � 3rd Street SE (call 
403-528-5299), or the Alberta Employment and Immigration office in Brooks, Suite 200, 600 Cassils Road E., 
(call 403-362-1278). 

Produced by Alberta Employment and Immigration  - 1 - Southeast Alberta October 2008

Company Background 
Enerflex is a leading provider of: 
• Natural gas compression, power generation and 

process equipment for sale, rent or lease.  
• Hydrocarbon production and processing facilities. 
• Electrical, instrumentation and controls services.  
• A comprehensive package of field maintenance and 

contracting capabilities.  

Enerflex employs 2800 people worldwide.  The company 
has two divisions in southeastern Alberta: 
1. Syntech (Medicine Hat and Brooks): provides a 

comprehensive range of electrical, instrumentation 
and control technologies, products and services to 
the petrochemical, energy, and agricultural sectors. 

2. Pamco Jiro Services (Medicine Hat): distributes, 
and provides high quality service for, key brands of 
engines and compressors for compression and 
power generation. 

 

Types & Nature of Work 
There are several different types of employment positions 
at Enerflex: 
• Welder. 
• Millwright. 
• Parts Technician. 
• Plumber. 
• Instrument Technician. 
• Heavy Duty Equipment Mechanic. 
• Steamfitter/Pipefitter. 

 • B Welder. 
• Electrician. 
• Electronic Technician. 
• Heavy Equipment Technician. 
 

Ideal Candidate Qualifications 
• Excellent problem solving skills. 
• Team player. 
• Passionate about turning skills into solutions that 

meet or exceed customer expectations. 
• Positive work ethic and attitude. 
• Apprentice or journeyman preferred. 
• Experience in oil and gas compressors is ideal. 
 

Training Opportunities 
Enerflex is committed to high caliber staff training and 
development.  They offer a variety of courses and training 
options for new and experienced employees: 
• Enerflex Technical Training Centre (Calgary). 
• Enerflex �Field Schools�. 
• On-the-job training. 
• New employee orientation program that includes 

information on the Enerflex Health and Safety 
program, company history, HR programs and benefit 
information. 

 



 

 

ENERFLEX SYSTEMS 

Note:  Employers are encouraged to contact AEI at (403)528-5299 to provide changes of information to an 
Employer Profile.  AEI will assume responsibility of information maintenance as needed.  However readers are 
encouraged to contact employers directly regarding current employment opportunities including other related 
employment details not listed in this profile. 
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Training Opportunities continued 
Apprenticeship opportunities are available through the 
Alberta Registered Apprenticeship Program (RAP). 

Enerflex accepts RAP students for a variety of 
positions, including: 
• Electrician. 
• Instrumentation Technician. 
• Heavy Equipment Technician. 
• Machinist. 
• Millwright. 
• Welder. 

 
 

Hours, Pay, Benefits 
Enerflex offers full-time permanent positions.  Some 
overtime should be anticipated and some positions 
require on call duty.  Hours vary depending on the 
location and the position. 

Enerflex offers an extensive benefit package: 
• Employee Group Benefits. 
• Employee and Family Assistance Program. 
• Performance management program. 
• Career Achievement Awards. 
• Scholarship Program for children. 
 

 How to Apply 
Candidates can check for current job postings under 
the Careers section of the Enerflex website: 
www.enerflex.com.    

Resumes are accepted in person, by email, fax, or on-
line. 

All resumes received for a posted position are reviewed 
by Human Resources to assess applicant qualifications. 
Suitable applicant resumes are forwarded to the hiring 
manager and reviewed.  Managers will contact suitable 
candidates within one to three weeks of the closing 
date to arrange an interview. 

Resumes for unsolicited positions are forwarded to the 
appropriate manager and are held for a period of up to 
six months. 

Potential new hires may be subject to credit and 
criminal records checks, and /or applicable pre-
employment physical capability testing. 
 

Contact Information 
Human Resources  
Enerflex Systems Ltd. 
4700-47th Street SE 
Calgary, AB 
T2B 3R1 
 
Phone:  403-236-6844 
Fax:  403-720-4332 
Email: careers@enerflex.com 
Web:  www.enerflex.com  

 

 


