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Company Background 2. Inside Counter Sales & Service

Fountain Tire started as a small double-bay garage in 1956 This position assists walk-in customers in their

in Wainwright, Alberta. The company has grown to over purchases.

140 stores spanning from British Columbia to Ontario. « Tracking all incoming and outgoing inventory.
« Packaging and shipping inventory.

3. On-the-road Sales

« This position meets with existing customers and
builds new customer relations to sell company
products and services.
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4. Mechanical Technician
« This position includes inspecting engines,
identifying problems, and repairing vehicles.
5. Tire Technician

- This position is responsible for tire changing,
wheel balancing, flat repairs, and tire rotations.

Fountain Tire Medicine Hat & Fountain Tire Redcliff are
complete automotive and tire shops offering quality
Goodyear and Dunlop products as well as mechanical
services and custom wheels. The Redcliff operation also
offers commercial tire service.

Currently Fountain Tire has 15 employees between both
Medicine Hat & Redcliff locations, and increases during
peak times.

To learn more about Fountain Tire, visit
www.fountaintire.com.

Types & Nature of Work

There are a variety of employment opportunities available
at Fountain Tire.
1. Automotive Service Writer

« Initiates automotive services and repairs.

» Determines problems and offers services.

» Monitors shop work-flow, inventory, sales and
service.

- Verifies warranty and service contract coverage
» Prepares estimates and service orders.
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The entire Finding Work series including community, occupational, and employer profiles can be found at

www.findingwork.ca, a website managed and paid for by Palliser Economic Partnership. For more

information about this and other employment in Southeast Alberta, please visit the Alberta Employment and r Emp[oym_ent and
Immigration office in Medicine Hat, in the Lower Level of the Provincial Building, #5, 346 — 3™ Street SE (call Immigration

403-528-5299), or the Alberta Employment and Immigration office in Brooks, Suite 200, 600 Cassils Road E.,
(call 403-362-1278).
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Ideal Candidate Qualifications

Ideal candidate qualifications are dependent upon the
position, but may include:

« High School Graduate
« Tire or mechanical experience is preferred.

Training Opportunities

Training opportunities are dependent upon the position.
Some on-the-job training is provided with all positions.

Apprenticeship opportunities may be available.

Developing

How to Apply

Individuals interested in applying to Fountain Tire can
submit a personal resume and can apply in person,
by fax or by mail.

The hiring process includes reviewing applications,
conducting interviews, reference checks and possible
hire.

Contact Information

Fountain Tire Medicine Hat
Attention: Todd Maxwell, Manager
514 — South Railway Street SE
Medicine Hat, Alberta

T1A 2V6

Phone: (403) 527-8969
Fax: (403) 529-5682

Email: Todd.Maxwell@fountaintire.com

Website: www.fountaintire.com

Fountain Tire Recliff

Attention: Blake Noecker, Manager
1902 Dirkson Drive N.E.

Redcliff, Alberta

TOJ 2P0
Phone: (403) 526-3860
Fax: (403) 528-4338

Education and training for mechanical positions are
available locally.

Blake.Noecker@foutaintire.com

Hours, Pay, Benefits Email:
Website: www.fountaintire.com

Employment is generally full time or part time, and year
round. Occasional overtime is required.

Hours of operation are Monday through Friday from
7:30am to 5:30 pm and Saturday’s from 8:00 am to
12:00pm.

A benefit’s package is available after probation for full
time employees.

Training incentives are available.
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Note: Employers are encouraged to contact AEI at (403)528-5299 to provide changes of information to an
Employer Profile. AEI will assume responsibility of information maintenance as needed. However readers are
encouraged to contact employers directly regarding current employment opportunities including other related
employment details not listed in this profile.
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