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The entire Finding Work series including community, occupational, and employer profiles can be found at 
www.findingwork.ca, a website managed and paid for by Palliser Economic Partnership.  For more 
information about this and other employment in Southeast Alberta, please visit the Alberta Employment and 
Immigration  office in Medicine Hat, in the Lower Level of the Provincial Building, #5, 346 � 3rd Street SE (call 
403-528-5299), or the Alberta Employment and Immigration office in Brooks, Suite 200, 600 Cassils Road E., 
(call 403-362-1278). 
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Company Background 
Green Power Ltd. is an agricultural equipment dealer 
specializing in full-line John Deere agriculture and 
Commercial & Consumer equipment.  Founded in 
1935, Green Power is the oldest single family-owned 
John Deere dealership in North America.   

The company specializes in all types of agricultural 
equipment to meet the diverse needs of farmers in 
southeast Alberta.  This includes tractors, tillage, 
seeding, hay, forage, and harvesting equipment.  It 
also sells lawn and garden equipment and novelty 
items such as clothing, toys, and collectibles. 

Green Power also services and sells parts for all 
makes and models of agricultural equipment. 

The company has dealerships in Medicine Hat, 
Burdett, and Taber. It has 21 employees in Medicine 
Hat, 16 in Burdett, and 25 in the Taber dealership. 
 

Types & Nature of Work 
Green Power has three employment areas: Sales 
Representatives, Equipment Technicians, and Parts 
Personnel.  

Sales Representatives 
• Promote equipment sales to new and existing 

customers. 
• Recommend appropriate equipment and 

products to meet customer needs. 

Equipment Technicians 
• Repair, overhaul, and look after equipment 

including tractors, tillage, seeding, hay, forage, 
and harvesting equipment.  

• This can be an entry-level position. 

Parts Personnel 
• Keep track of supplies and parts inventory. 
• Order, receive, sort, price, and sell parts.  
• This can be an entry-level position. 

  

 
 
Ideal Candidate Qualifications 
The ideal Sales Representative should be: 
• Self-motivated. 
• Willing to talk to and understand customers. 
• Willing to learn how equipment works and is operated. 
• Able to demonstrate how equipment works. 
• Computer skills and working with numbers is an asset. 
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Note:  Employers are encouraged to contact AEI at (403)528-5299 to provide changes of information to an 
Employer Profile.  AEI will assume responsibility of information maintenance as needed.  However readers are 
encouraged to contact employers directly regarding current employment opportunities including other related 
employment details not listed in this profile. 
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Ideal Candidate Qualifications 
(cont�d) 
The ideal Equipment Technician and/or Parts 
Personnel should: 
• Have a Grade 12 diploma. 
• Have an interest in mechanics. 
• Have a valid driver�s license. 
• Be willing to follow all safety measures. 
 

Training Opportunities 
Green Power offers various on-the-job training 
opportunities. After a three-month probationary 
period, Equipment Technicians and Parts Personnel 
can apply for an apprenticeship program.  

Equipment Technicians can also be certified through 
the John Deere Agricultural Technician 
Apprenticeship program at Olds College. Being 
certified gives employees the added skills and 
education to advance within a John Deer dealership.  

Ongoing on-the-job factory training is also offered for 
all employees.  Training incentives may be available. 
 

Hours, Pay, Benefits 
Employees work year-round and fulltime. Occasional 
overtime may be available. There is generally no shift 
work.  However, employees may be required to be 
on-call during peak seasons. The hours of operations 
are normally 8:00 a.m. to 5:00 pm weekdays and 
8:00 a.m. to 12:00 p.m. on Saturdays.  

Employees will receive a benefits package after 
successfully completing a three-month probationary 
period. 

 

 How to Apply 
Applicants can apply in person with a resume.  Their 
resume can also be faxed, emailed, or mailed. 

Resumes are reviewed and assessed.  Applicants may 
be contacted right away to answer a few questions. 
References are then checked and a formal interview will 
be scheduled.  

A Driver�s Abstract may also be requested if applicable. 

 

Contact Information 
Medicine Hat 
Craig Rushford, Manager 
Green Power Ltd 
1549 30th Street SW 
Medicine Hat, AB  T1B 3N5 
Phone: (403) 526-4450 or 1-800-560-4450 
Fax: (403) 527-8569  
Email: medicinehat.admin@greenpower.ca   

 
Burdett 
Larry Weatherhead, Owner 
Earl Weatherhead, Sales Manager  
P.O. Box 33 
Burdett, AB  T0K 0J0 
Phone: (403) 833-3811 
Fax: (403) 833-2069 
Email: Burdett.admin@greenpower.ca  

Website: www.greenpower.ca 
 


